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HARYANA GOVT GAZ , SEPT. 24 , 1985 (ASVN . 2 , 1907 SAKA ) 


[PART I 


No. 9/5 /84-6Lab./6904.— In pursuance of the provisions of section 17 of the Industrial Disputes Act, 1947 
(Central Act No. XIV of 1947 ), the Governor of Haryana is pleased to publish the following award of the 
Presiding Officer , Labour Court, Roltak, in respect of the dispute between the workman and the management 
of M /8 (i) Managing Director, Haryana State Minor Irrigation Tubewell Corporation , Chandigarh ; 
(ii ) Bxecutive Engineer, Haryana State Minor Irrigation Tubewell Corporation , Sonepat Road , 
Rohtak . 


BEFORE SHRI B. P. JINDAL , PRESIDING OFFICER , LABOUR COURT , 

ROHTAK 


Reference No. 103 of 1984 


between 


SHRI PREM SINGH , WORKMAN AND THE MANAGEMENT OF M / S (1) MANAGING 
DIRECTOR , HARYANA STATE MINOR IRRIGATION TUBEWELL CORPORATION , 
CHANDIGARH : (ii) EXECUTIVE ENGINEER ,HARYANA STATE MINOR 
IRRIGATION TUBEWELL CORPORATION , SONEPAT ROAD , 

ROHTAK 
Presente 

None for the workman , 
Shri Vijay Parmar, A. R. for the respondent: 

AWARD 


1. lo exercise of the power s couferred by clause (c) of sub -section (1) of section 10 of the 
Industrial Disputes Act, 1947, the Governor of Haryana referred the following dispute between the 
workman Shri Prem Singh and the management of M /s (1) Managing Director, Haryana State Minor 
[ rrigation Tubewelf Corporation , Chandigarli ; (ii ) Executive Engineer, Haryana State Minor Irrigation 
Tubewell Corporation , Sonepat Road , Rohtak , to this Court for adjudication --vide Labour Department 
Gazette Notification No. 22849-55, dated 25th June, 1984 : - 

Whether the termination of services of Shri Prem Singh is justified and in order ? If not, 16 what 

relief is he entitled ? 
2. After receipt of the order of reference , notices were issued to the parties. The parties 
appeared . The gise of the workman is that he was employed with the respondent as a Chowkidar for 
the last about many years on monthly wages of Rs. · 340 but the respondent chose to terminate his 
services w . e. f. 7th December, 1983 , when he raised his protest against non -payment of ad hoc 
allowances as per Haryana Governinent instructions and so , his terminaiion is unlawful and illegal and 
29 such he has prayed for reinstatement and with full back wages. 

3. In the reply filed by the respondent, the claim of the workman has been controverted in 
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4. On the pleadings of the parties, the following issue was settled for decision on 2nd January , 
1985 : 

(1) Whether the termination of services of Shri Prenu Singh is justified and in order ? If not 

to what relief is he entitled ? 


5. Before any evidence could be recorded , the workman absented . The cnly inference possible 
is that the workman is not interested in prosecution of this reference and the same is answered and 
returned accordingly . There is no order as to cost. 

B. P. JINDAL , 
Dated the 27th July, 1985. 

Presiding Officer , 
Labour Court , Rohtak ... 
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Endst. No. 103-84 /1184 , dated 7th August , 1985 . 
Forwarded (four copies ) to the Secretary to Government, Haryana , Labour and Employment 
Departments , Chandigarh , as required under Section 15 of the Industrial Disputes Act, 1947 . 


B. P. JINDAL , 

Presiding Officer , 
Labour Court, Rohtak . 


